[

A A v o 2 ! Yo A Y A =
¥o1504 ANudNNUSTznINANzihMInlasunlasvesdusmsaauan iy
1 '
SausssuosnsuvadasIAvesamuAnY denadinauanui

=2 =2 4 =
MIANHIUILOUANEIGITHYITIN 1@ 1

4‘ v KR an
Yo-ana HnANY Aing 1w

c’d‘ an aa
911584131 AT.FUNDOUTT TIUTTAN
Hangns Anpienaasunugia
NI MIUTHIIMIANY
A na. 2568

UNAALD

9 9
v AA v

= s A = @ Y o a Y a
ﬂTﬁﬁﬂHTﬂﬁQuN?ﬂQﬂﬁgﬁﬁﬂlWﬂ 1) ﬁﬂHTﬁgﬂUﬂT'ngu']ﬂWﬁLﬂﬁﬂutlﬂaﬁﬂ]@ﬂﬁjﬂﬁﬁ’]i

U

=<

ADIUAN 2) ﬁﬂ]&!"li%ﬁl‘lli/@uL!‘ﬁ'iiiJf]\iﬁ’ﬂ3LL‘]J‘]Jﬁ'%}Nﬁ3§f’{“U’E)\1ﬁﬂ1uﬁﬂE1 uag 3) ﬁﬂ]&ﬂﬂ’ﬂuéflﬂ\lﬁ/ﬂ‘ﬁ’

A [

U Y a a A v W o o ¥ {
53W’J'l\?ﬁiﬁiﬂugellﬁ]\?lzljﬂﬁ1’”515\‘]&5ﬂuﬂﬂﬂigﬁﬂﬁt}iﬁﬂ]ﬁ]ﬁiiﬁfﬁﬂu GL‘L!ENﬂ@ﬁ1uﬂ01ulﬂlﬁﬁuﬁﬂ1iﬁﬂﬂ'l

o I Aav A a a 9 a o w
uﬁﬂuﬁﬂmuﬂiiﬁ‘ﬁﬁuiw L‘]Ju’gﬁ]mmﬂimm ﬂiauuu’mﬂimm’mmmzwqyf]ﬂlm AIUNITU

a Aq YA Y a ~ o o o '
UIHNIINTAN ﬂ‘i%ﬂﬂﬂ‘i‘ﬂg}f]ﬂ o @Uiﬁ1§1§ﬁliﬂulla$ﬂ§ 1UIU 1,500 AU m"lﬂmuammmmqu

o ' ) = s Yo 4 & Aqua
AIDYN T@EJGI,GI)’GIT};'N"UEN LT HASUBDTLHUNU hlﬂi]TL!'J‘Ll 306 AU Lﬂ‘i@\‘lllE)T]GI,GKL“]JHLLUU%TQUQWNLLUU
1 @ aad a L4 ' A 3 A U ~
ﬂszmmm 532U ﬁﬂ@lﬁi%}iuﬂﬁﬂlﬂi1$ﬁéﬂl@3€!ﬁ U]J@g]}!,!ﬂ NITHINLAIAIITUD %}E]Elﬁg ANURAY T IVYUDU
1o a £ v o A o
15314 LLﬁ$ﬂT(?fiJﬂi$ﬁﬂ‘ﬁt’fﬂﬁhWH‘ﬁﬂlﬂQlW8§ﬁu
= v [ Y o A Y a = v (%
WaNIIANET WU 1) i$ﬂﬂﬂ1’)$@‘Lﬂﬂﬁlﬂﬁﬂullﬂaﬂﬂl@ﬂ@ﬂiﬂTﬁﬁﬂWuﬁﬂH1 Tﬂﬂmmgimmu
@ (% J 4 ] @
1IN 2) i$ﬂ°1JQwuﬁiﬁhﬂﬁﬂﬂillﬂﬂﬁ%WQﬁiiﬂGlJENf;’fﬂTuﬁﬂ’]sﬂ Iﬂﬂi?ﬂ@giu‘igﬂ‘ﬂh1ﬂ inag 3)
o o J ' Y o P~ Y a =2 [ J
ﬂ’ﬂm’fllW‘Ll‘ﬁiZW’H\iﬂTJSﬁ@uWﬂTiLﬂﬁﬂuuﬂaﬂﬂlfN@“U'i‘l"f15ﬁﬂWuﬁﬂH1ﬂ“lJ’NJJu‘ﬁiiiJ'éNﬂﬂiLl“lJ“lJ

@ @

4 1 [ v 7 (] [ [] o
ﬁ%}Nﬁﬁiﬂ‘lJ’fNﬁﬂWHﬁﬂHW WUN ﬁﬂNNmemmwmaﬂusmuﬂmmw (rxy=.32) 819NN od A

g

NNADANTEAY .01

o o W v v d

o { a o s J
ATTIAY ANUTUNUD m’gzéjmmigﬂﬁﬂuuﬂm éﬂiﬂ?iﬁﬂWUﬁﬂ‘]&ﬂ ﬁwu‘ﬁiiuflﬁﬂﬂillﬂﬂﬁ%}']ﬂﬁiiﬂ

o

¥ o o w j} A =2 =2 J =
ﬁ’dﬂﬂﬁ1uﬂﬁ1ulﬁljﬂwu1ﬂﬂTﬁﬁﬂHWﬂi%ﬂMﬁﬂHW@ﬂHgi‘mu e 1



Title Relationship between Transformational Leadership of School Administrators
and Creative Organizational Culture in Schools under the Office of Surat Thani

Primary Educational Service Area Office 1

Name Siriporn Paksa

Advisor Dr. Thanaploysiri Siribunsobh
Program Master of Education

Major Educational Administration
Year 2025

Abstract

The objectives of this study were 1) to study the level of transformational leadership of school
administrators, 2) to study the level of creative organizational culture in schools, and 3) to examine the
relationship between transformational leadership of school administrators and creative organizational
culture in schools under the Office of Surat Thani Primary Educational Service Area Office 1. This
research employed a quantitative research method. The conceptual framework was based on the concepts
and theories of Leithwood and Jantzi. The population consisted of 1,500 school administrators and
teachers. The sample size was determined by using Krejcie and Morgan’s table, resulting in 306
respondents. The research instrument used in this study was a five-point rating scale questionnaire. The
statistics used for data analysis were frequency, percentage, mean, standard deviation, and Pearson’s
product-moment correlation coefficient.

The results of the study revealed that 1) the level of transformational leadership of school
administrators was at a high level overall. 2) The level of creative organizational culture in schools was
also at a high level overall. 3) There was a positive relationship between transformational leadership of
school administrators and creative organizational culture in schools at a moderate level (r = .32), which

was statistically significant at the .01 level.
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